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President’s Report 

2022 

 

Submitted by: Deborah Cardenas, DNP, MSN, RN, Paralegal, CPHQ 

 

The 2021 Annual Membership meeting was held virtually in September of last year.  The Annual Summit 

was held the same day utilizing a new virtual platform where attendees could interact with one another 

and converse with poster presenters and speakers.   

 

In September of 2021, Betsy Snook, CEO of the Pennsylvania State Nurses Association (PSNA) for 15 

years, notified the Board of Directors she was retiring.  As President, I had the opportunity to Chair the 

Executive Search Committee and initiate a national search for a new CEO.  Wayne Reich, MSN, MBA, RN, 

was named the new CEO of PSNA and started his position in February 2022.   

 

The American Nurses Association (ANA) represents more than 4 million nurses across the United States.  

The ANA partners with state nurses’ associations to support nurses at both the state and national level.  

PSNA delegates attended an ANA Virtual Special Membership Assembly in April 2022.  In June 2022, 

PSNA delegates attended the Annual ANA Membership Assembly.  The delegates collaborated with 

other state leaders, the ANA President, and ANA staff.  

 

On May 12, 2022, I had the opportunity to provide the Keynote Address on the Future of Nursing: Roles 

and Opportunities for Nurses in Academica and Clinical Practice at the Pennsylvania State University and 

Penn State Milton S. Hershey Medical Center Translating Research to Innovations in Practice Fifth 

Annual Symposium in Hershey. PA.  

 

COVID persisted and continued to affect nursing care and the health and well-being of nurses.  Other 

noteworthy topics in the media included patient safety, Just Culture and the impact on nursing.  Many 

strides have been made in patient safety over the past 10 years and PSNA wanted to provide a focus on 

continuing to practice safely.  In January 2022, I provided the first Coffee and Connect webinar entitled 

Documentation: Write It Right.  The presentation focused on the importance of nursing documentation.  

In keeping with the theme of practicing safely, Nurses Week at PSNA included a live Lunch and Learn 

webinar on May 13, 2022.  The Lunch and Learn was entitled Hospital Culture: Legal Requirements, 

Patient Safety and Practicing Safely for Pennsylvania Nurses.  Ben Post, Esquire of Post and Post, Kathy 

Burke, RN, MSN, JD, and I presented the content.  PSNA is continuing to provide programs for PA nurses 

regarding being better informed to reduce risk, practice safely, understand Just Culture and feel 

psychologically safe in practice.  These were a few of the topics present in the 2022 Annual Summit “The 

Informed Nurse: Identifying and Avoiding Risk in the Nursing Profession.”     

 

Advocacy continues to be a priority for PSNA.  In 2021, the Nurse Licensure Compact (NLC) was passed 

and signed into law.  The NLC will allow registered nurses (RNs) and licensed practical nurses (LPNs) to 

have one license from their primary state and have the ability to practice in person or via telehealth in 

35 other states participating in the NLC.  Since the legislation was passed and signed into law, the State 

Board of Nursing continues to collaborate with other agencies to finalize details.  PSNA continues to 

monitor the progress.  Other key legislation in progress includes the Patient Safety Act and 

Modernization of the Professional Nurse Law.  To aid PSNA in legislative activities is Tom Dougherty, III, 

who serves as our new Government Relations Specialist. 

 



 

 

Town Halls were held virtually on April 28, 2022, and June 1, 2022.  PSNA members were updated on 

PSNA activities, educational opportunities, legislative efforts and had the opportunity to ask comments 

and provide recommendations.  Throughout the year, I also had the opportunity to provide media 

interviews on issues affecting PA nurses. 

 

At the PSNA Annual Meeting in September 2021, a change to the PSNA Bylaws was made to allow LPNs 

in PSNA to become state-only members of the Association. The staff at PSNA are diligently working to 

set up the process for LPNs to join.  

 

The Nursing Foundation of Pennsylvania (NFP) is the charitable arm of PSNA.  In 2021, the annual Black 

and Gold Gala was not able to be held due to COVID.  However, the NFP continued to seek fundraising 

opportunities.  This year, in conjunction with Veleska Jewelers in Lancaster, PA, a fundraiser was held at 

Veleska and $2500 was raised for NFP scholarships.  Kathryn Pearce, Jewelry Artist and owner of 

Veleska, also collaborated with PSNA and NFP to design a sterling silver necklace to raise funds for 

scholarships to ensure nurses for tomorrow.  The sterling silver necklaces are available online at the NFP 

website https://thenfp.org/. 

 

In closing, I would like to thank all of you, our Pennsylvania nurses, for providing outstanding care, 

keeping your patients safe and continuing to navigate this pandemic.  The patients, their families, other 

healthcare professionals and our communities appreciate all of your care and dedication.  I appreciate 

you! 

 

Deb Cardenas, DNP, MSN, RN, Paralegal, CPHQ  



PSNA Board of Directors, Vice-President 

2022 

 

Submitted by: Jennifer Bellot 

Greetings, 

After a short period of vacancy, the seat of Vice-President was filled in late September 2021.  

Since the newly elected Board members were seated at that time, we have navigated the hiring of a 

new CEO and retirement of our longtime leader, Betsy Snook. President Cardenas led the Board through 

a review of the CEO position, rigorous discussion and multiple interviews.  A familiar face to PSNA, 

Wayne Reich accepted the Board’s offer and assumed the role of CEO in early 2022. Best of wishes to 

Betsy and welcome to Wayne!  The Board has also worked to fill remaining additional board and 

committee vacancies.  

In early 2022, President Cardenas worked with PSNA to lead the Board through a strategic planning 

process. We identified strategic goals and priorities for 2022-24.  

PSNA continues to advocate for legislation affecting the well-being of nurses, safe practice during 

COVID, safe staffing, nurse resiliency, just culture and the creation of a Pennsylvania Chief Nursing 

Officer. We are looking forward to November 2022 midterm elections to build momentum for nursing 

advocacy. 

It has been a pleasure to serve Pennsylvania’s nurses during this exciting time. 

Respectfully, 

Jen Bellot, PhD, RN, MHSA, CNE 

Vice-President, PSNA 



PSNA Board of Directors—Secretary 

2022 

 

Submitted by: Jennifer Graham Partyka MSN RN , NE-BC 

The PSNA Board of Directors (BOD) meetings progressed according to previously scheduled meeting 

dates. All minutes from the previous meeting were sent to the BOD for review prior to the next 

scheduled meeting. BOD members actively participated in each meeting ‘s discussion and planning. All 

meetings and interviews were virtual.  

September 22, 2021-Quorum met. 

 Legislative Updates on school masking, COVID License Waivers, Full Practice Authority, Patient 

Safety Act, State Board Of Nursing recommendations, updates to scope of RN practice 

 Nursing Foundation update included information on new endowment funded by a golf 

tournament and a local restaurant donating a portion of their proceeds. Some review of an 

investment strategy, and discussion of a jewelry fundraiser.  

 Virtual Summit update: 100+ attendees, 15 poster presentations, video presentation, virtual VIP 

room for book signing.  

 Announcements: Upcoming open seats Secretary and Director, Betsy Snook upcoming 

retirement. Future board meetings set.  

November 5, 2021-Quorum met. 

 Discussion/approval of committee appointees for the following: Cabinet on Nursing Practice, 

Standing Bylaws Committee, Continuing Education Committee, Government Relations 

Committee. 

 BOD confirmed meeting dates for 2022. 

January 14, 2022-Quorum Met. 

 2020-2021 Finance Statement Review by Baker-Tilly. No disagreement with management and no 

recommendations or significant issues. Assets and investments increased, no significant changes 

in revenue or expenses.  

 Strategic Plan Discussions covered topics of Technology, Continuing Education, Membership, 

Advocacy. 

February 11, 2022 (Pre-Meeting)-Quorum met. 

 Treasurer Jill Buterbaugh was asked to propose loan forgiveness on behalf of the Nursing 

Foundation of Pennsylvania. The PSNA Board agreed to forgive the outstanding loan debt and to 

continue to support the NFP’s shortfall in operating expenses by reviewing the needs quarterly.  

February 11, 2022 Meeting-Quorum met.  

 Board orientation by Tish Morgan of the Pennsylvania Association of Nonprofit Organizations 

(PANO) based upon their Standards for Excellence program.  



March 4, 2022 Meeting-Quorum met. 

 Review of financial reports ending Jan 2022. 

 Review & discussion of Strategic Plan. Five goals identified in the areas of PSNA Membership, 

Legislative Advocacy, Continuing Education and increasing ease of use on the PSNA website.  

 Recent hire of new PSNA CEO prompted discussion of new hire evaluation/review. Review 

committee established.  

 Young Nurse Professionals (YNP) changed its name to New To Practice Nurses (N2P). Charter for 

same revised to reflect changing population of new nurses.  

 Call for volunteers for Bylaws and Policy Committees 

 PSNA Summit update, NFP Report shared, interviewing new Government Relations 

Representative, and decision made for Diversity, Equity and Inclusion training for BOD. 

May 20, 2022 Meeting-Quorum met. 

 Discussion and approval of the 2022-2023 Budget and the 2022-2024 Strategic Plan.  

 Review and approval of the Nurse Resiliency position statement. 

 Legislative and PSNA Staffing Update provided by CEO. 

 Decision to update to Office 365 for PSNA and NFP. 

 NFP update, PSNA Summit update 

August 19, 2022-Quorum met. 

 LPN membership status update along with PSNA Summit and STAR Leadership updates. 

 Legislative Update from Tom Dougherty, NFP update from Karen Celestine. 

 Review of proposed changes to Bylaws and Position Statements from Nursing Cabinet.  

 



PSNA TREASURER REPORT 
Submitted by: Jill Buterbaugh, PSNA Treasurer

2021-2022



Financial Statement Recap
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2021-2022 Budget

Income Over Budget

• Public Relations

• Annual Meeting

Income Under Budget

• Membership

• Continuing Education

Unbudgeted Income

• PPP Loan Forgiveness

Expenses Under Budget

• Continuing Education

• Membership

• Public Relations

• Administrative 

Expenses Over Budget 

• Annual Meeting

• Government Relations

Unbudgeted Expense

• NFP Loan Forgiveness



2022-2023 Projected Budget 

PSNA Board approved the 2022-2023 budget as follows:

Income $1,053,276

Expenses   $ 979,180

Net             $   74,096

We anticipate continued:

Membership Growth 

CE Website Use 



Innovation & Ongoing Development Fund

District Dues Received $124,617

My.PSNA.org Expenditures $ 102,931 

District Dues Remaining $   21,686

The remaining funds will be allocated for future 

Innovation & Ongoing Development Expenditures.  



 

PSNA-PAC and Government Relations 

2022 

GRC Committee: 

Davey Scher (Chair), Tiffany Patton, Jennifer Partyka, Melissa Williams, Foi Wharton, Pam Giza, Carolyn 

Zaffino  

PAC: 

Julie Nair (Chair), Jennifer Partyka, Tiffany Grabinski, Amber Nagy, Hunter Murdoch  

Staff Liaison: 

Tom Dougherty, Government Relations Specialist  

Meetings  

The GRC and PSNA-PAC met monthly, except for the month of August 2022. Programs, legislation, 

policy, and other initiatives were discussed. Meetings were held via Zoom. Accomplishments of these 

committees include the following:  

Legislative Victories: Signed and passed into law. International Nursing Licensure Exam Requirements 

(HB 889) - Sponsored by Rep. Brett Miller, this bill seeks to allow nurses who were educated (but never 

licensed) in another country to sit for the NCLEX in Pennsylvania.  

Electoral Victories: Our endorsed candidate Tarik Kahn is running unopposed in his election making his 

path to victory much easier. We look forward to potentially working with him once he enters his new 

seat in the capital. In early October the PAC/GRC will be sending out campaign endorsement letters and 

will be compiling a voter guide for our members to know which legislator is on their side when they 

enter the voting booth. 

Legislative Ambassador Program (LAP): After a review of the current course offering the new LAP session 

will be starting in October with introductory meetings. The goal is to have our LAP members be ready to 

visit the capital by January 2023 after completing their training. 

PSNA-PAC and GRC Report 2022 

PSNA in the Community: On February 23, 2021, PSNA, PASNAP, SEIU-PA, and Nurses of PA hosted a joint 

virtual press conference to introduce the Patient Safety Act (HB 106/SB 240). Representatives from each 

of the organizations, as well as three state legislators, spoke in favor of the Patient Safety Act. This event 

was extremely successful, garnered nearly 7,000 views on PSNA’s Facebook page alone, and led to the 

planning of a Virtual Legislative Day on April 13, 2021.  

Representing the Nursing Profession: The Pennsylvania Provider Advocacy Coalition, headed by the 

Hospital and Healthsystem Association of Pennsylvania (HAP), meets quarterly. In addition to these 

quarterly meetings, HAP and a multitude of other interest groups have set up a quarterly meeting with 

the governor’s office to get updates on the implementation of legislation and state programs in the 

medical field.  The Alliance for Healthcare Providers continues to meet monthly. PSNA continues to 

coordinate advocacy efforts relating to safe staffing with representatives from allied nursing groups.  



Membership Outreach: Legislative Updates continue to be provided to PSNA members every month. 

PSNA’s Your Voice in the Capitol was launched in July to have a better way to reach its members through 

online videos sent monthly. Members are also informed when PSNA-supported legislation like the Nurse 

Licensure Compact, is moving through the legislative process or makes it to the Governor’s desk.  

Legislation: PSNA continues to track and monitor nursing and healthcare-related policy and all related 

legislation. The following bills will have to be reintroduced in the upcoming session. These are the bills 

that we are currently monitoring:  

Chief Nursing Officer of the Commonwealth (SB 848) – SB 848 passed the Senate and was referred to the 

House Health Committee on May 24th. With the needed added amendment to control whom the 

governor puts into place in the role, the legislation still sits in the committee but shows promise of being 

able to be moved in the next legislative session.  

Patient Safety Act (HB 106/SB 240) – Sponsored by Rep. KC Tomlinson, Rep. Tom Mehaffie, and Sen. 

Maria Collett, the Patient Safety Act would require safe staffing in hospitals across Pennsylvania. For the 

first time, the same safe staffing bill is supported by PSNA, SEIU-PA, Nurses of PA, and PASNAP. This 

legislation was introduced in a joint virtual press conference in February of 2021, but the Senate and 

House Health Committees have both refused to act on the bill.  

NP Full Practice Authority (SB 25) – PSNA recently joined a steering committee, convened by the 

Pennsylvania Action Coalition, with the goal of maintaining a unified forum to address and plan action 

for the removal of barriers to NP care in Pennsylvania. Other members of the steering committee 

include PCNP, AANP, Amazon, AARP, and Americans for Prosperity. The committee meets biweekly to 

coordinate efforts and strategy on SB 25. SB 25 passed the Senate Consumer Protection and 

Professional Licensure Committee in June and is awaiting consideration. 
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Nominating Committee Report 

 2022 

 

 

Members       Staff Liaisons 

Margaret Ort (Chair)     Kelley Richwine, Exec. Asst. (Recorder) 

Mark Crider       Wayne Reich, CEO 

Lindsey Ford 

Dave Scher 

Sharon Wright 

 

 

The Committee met on June 30, 2022, via Zoom. The purpose of the meeting was to put forth an 

acceptable ballot for the PSNA 2022 election. The election process, eligibility requirements, and 

competencies for each position were reviewed. Eligible open positions for the 2022 election included 

president, secretary, board of directors (2 seats), nursing cabinet (2 seats), and nominating committee 

(2 seats).  

 

The Committee reviewed PSNA members’ consent-to-serve applications. These were compared to each 

position’s qualifications and competencies. The Committee identified candidates for open positions. 

Consideration was given to diversity, selecting candidates from across the state, with variations in 

educational background.  

 

Slate of Candidates 

The slate selected by the Nominating Committee is as follows: 

 

President (vote for 1)  

Deb Cardenas  

 

Treasurer (vote for 1) 

Jill Buterbaugh 

Faith Befano 

 

Board of Directors   (vote for 1)  

Tammi Lining 

Kristen Marcheski 

Gina Slobogin 

David Scher 

 

YNP- Board of Directors (vote for 1)  

Hunter Murdoch 

Ashley Elizabeth 

 

Committee: Nursing Cabinet (vote for 2)  

Susan Rux 

Priscilla Van Dewark  

 

Committee: Nominating (vote for 2)  

Karen Celestine 

Aaron Dinger  

Carolyn Stone  



Nursing Foundation of Pennsylvania (NFP) 

2022 

 

Submitted by: President, Margarete L. Zalon, PhD, RN, ACNS-BC, FAAN 

 

Established in 1983 to provide a mechanism for nurses to support the work of the Pennsylvania State 

Nurses Association (PSNA), the foundation has provided scholarships to deserving students in nursing 

programs across the state. I invite you to join our endeavors so that nurses and our future nurses are 

well-prepared to practice, become leaders in the profession, promote health, and transform healthcare 

for the benefit or all. 

 

NFP continues to provide for the future of nursing through its endowed scholarship program. The 

program has grown from four to eight scholarship endowments assisting NFP to fulfil its vision, ensuring 

nurses for tomorrow. In 2022, twenty nursing students were awarded a total of $22,000 in scholarships. 

In compliance with NFP’s strategic plan to provide for a more diverse population, the Tubman Scholar 

Scholarship gave out its first scholarship to a nursing student who is African-American.  In addition to 

doubling the current scholarships, two endowments have been added through estate planning. This 

allows the donor and their friends and family to contribute to the funds today and into tomorrow, but 

the fund becomes fully endowed by the donor(s) upon their passing.  The NFP can then begin offering 

scholarships to nursing students the very next year and subsequent years afterwards. 

 

ENDOWMENT LISTING 

Florence (Madden) Grady-Fasick Scholarship Endowment Fund  

Nurse Leader Scholarship Endowment Fund 

Jack E. Barger, Sr. Memorial Nursing Scholarships  

The Alumni Association Scholarship Fund of the Former Albert Einstein Medical Center – Nursing School 

of Philadelphia 

 

     New in 2022 

The Alumni Association Scholarship of the Former Abington Memorial Hospital Dixon School of Nursing 

Alyssa C. Rudy Memorial Scholarship 

JoAnne Goss Memorial Scholarship 

Tubman Scholar Scholarship 

 

      Estate Planning – Future Scholarships 

Marilyn Harris Scholarship 

Helen and Paul Lehigh Scholarship  

 

Since its inception, the NFP has distributed scholarships exceeding $294,000 to 204 future nurses and 

nurse leaders. NFP thanks its team of reviewers who graciously volunteered their time and effort to 

make our program a success. 

 

 

In November, NFP will host its 3rd annual Black & Gold Gala, with a festive theme of a Masquerade Ball 

complete with venetian masks. NFP’s Board of Trustee’s made the decision to utilize this event as a 

celebration of life. The pandemic shut down the world as we knew it, we are witnessing a return to an 

altered life, one of fear, and resilience. The NFP will be hosting an enchanted evening of cocktails, talent, 



fine dining, dancing, and raffle bask opportunities that include a diamond necklace. We will be honoring 

a career nurse and author of the acclaimed book, As We See Ourselves, Jewish Women in Nursing, 

Evelyn Benson. She is a Jewish immigrant who studied nursing at The Jewish Hospital in Philadelphia and 

served in the Cadet Nurse Corps during WWII. Ms. Benson is a member of Sigma Theta Tau International 

and was a visiting nurse then an educator at Harvard University. Evelyn’s proud love of nursing inspired 

her grandson to become a nurse. Sponsors are being secured but a few early birds are Hershey Health, 

Highmark, Thomas Jefferson University, Messiah University, York College, PrimeMedical, Inc.  

 

NFP is embarking on its renewal of accreditation under Pennsylvania Association of Nonprofit 

Organizations’ (PANO’s) Standards for Excellence program. We will again go through a comprehensive 

review by the PANO staff, a panel of peer reviewers, and PANO’s volunteer Standards Committee to 

demonstrate the NFP’s compliance with the 67 standards outlined in the Standards for Excellence: An 

Ethics and Accountability Code for the Nonprofit Sector. The Seal of Excellence is a symbol of success we 

are proud to wear with confidence. The NFP received its initial accreditation in 2019, which was 

renewed in 2020. 

 

NFP has reduced its software expenses by not renewing its Donor Management Software (DMS) with 

Blackbaud at the outstanding expense of $8,240 annually. It is now beginning a relationship with Auxilia 

Donor Management Software at considerable savings with an expense of $2,340 annually! The 

transition has been going smoothly and the new DMS is more than adequate for our usage with the 

promise of more to come with no extra cost. We are locked into this price for the lifetime of our usage.  

 

With a special nod of thanks to the PSNA Board of Directors, NFP is now debt free. With the forgiveness 

of the debt NFP accumulated over the years, and the gift of the COVID PPP loans (that were forgiven) 

PSNA generously relieved the debt that had been accrued by the NFP. 

 

NFP announces Paula Lasecki’s successful completion of Boston University’s Certification for Fundraising 

Professionals. 

 

The Trustees are grateful for the support of CEO Wayne Reich, and Director of Development Paula 

Lasecki, and the PSNA staff. 

 

 

 Margarete Zalon, PhD, RN, ACNS-BC, FAAN, President, University of Scranton 

 Ellen Schauerman, RNC-NIC, BSN, UPMC Hamot 

 M. Christine Alichnie, PhD, RN, Chair & Professor Emerita Bloomsburg University 

 Oralia Dominic, PhD, MS, MA, Highmark 

 Robert Keith, VP of Relationship Management, Members 1st Federal Credit Union  

 Susan Comp, MBA, MHA, BSN, CNOR 

 Karen Celestine, MPH, CCM, BSN, RN, University of Pennsylvania 

 Marilyn Harris, MSN, RN, Retired 

 



Young Nurse Professionals 

2022 

 

YNP Advisory Board 

Hunter Murdoch (president), Faith Befano, Renee Heller 

 

YNP – with the support of PSNA staff – held monthly Coffee & Connect virtual events throughout the 

year. Each event featured a speaker on topics such as proper documentation, Enneagram personality 

typing, gender identity, voting, and patient safety events. Since January 2022, 4 Coffee and Connects 

each offered 1.0 contact hours. During the PSNA Nurses Week celebration, there was a lunch and learn 

session on legal requirements and practicing safely for 1.0 contact hours and a PSNA mixer hosted by 

Penn State Health in downtown Lancaster, PA.  

 

The YNP Advisory Board has had Dr. Mark Crider, Ph.D., RN, serving as the PSNA Young Nurse 

Professional (YNP) Leadership Consultant. Dr. Crider's diverse nursing and professional leadership 

background have provided the YNP Advisory Board with guidance and support in all areas of leadership 

development. 

 

This past year, the Advisory Board, with the support of Dr. Crider, has critiqued and thoroughly 

examined the YNP Charter. The Advisory Board has drafted proposed changes and submitted them to 

the PSNA Board for review. The proposed changes include a title change from "Young Nurse 

Professional" to "New to Practice Nurses" and transitioning from an advisory board to a standing 

committee of PSNA.  

 

The YNP Advisory Board continues to seek new members to run for leadership positions on the 

Advisory Board. This is an excellent step to enhance leadership skills as YNPs prepare to serve 

on future committees and boards. Elected members attend several Zoom meetings throughout the year.  

 

In 2022, the Advisory Board hopes for approval of their proposed Charter changes and looks forward to 

returning to hosting in-person quarterly mixers across the State.  



 

Professional Development  

2022 

 

 

Accredited Approver Unit Update: 

Status: Currently on a 1-year Probationary Period, with a goal to move into full accreditation by 

September 2022.  

Approved Providers 

 Number of Approved Providers that PSNA oversees: 68 

 Kelly Stephens holds monthly office hours for questions from approved providers on the first 

Wednesday of each month from 10 am to 11 am.   

 Kelly Stephens holds bi-monthly Provider Calls to update the Primary Nurse Planners on any 

changes that have occurred at the ANCC accreditation level 

 Kelly Stephens creates and sends a bi-annual Newsletter to this group to keep them informed of 

news and updates surrounding accreditation  

 Kelly Stephens holds 1:1 call with all applicants (new and returning) 

 Kelly Stephens and Jessica Tressler participate in Virtual Visits with applicants who wish to 

renew as Approved Providers.  In 2022 there were 26 virtual visits with Approved Providers 

across the state of Pa and surrounding states. 

Individual Activity Providers 

 Number of Individual Activity Applicants that PSNA revie4wed (1/1/22 – 8/1/22): 22 

 Kelly Stephens holds monthly office hours for questions from approved providers on the first 

Wednesday of each month from 10 am to 11 am.   

 Kelly Stephens holds bi-monthly Provider Calls to update the Primary Nurse Planners on any 

changes that have occurred at the ANCC accreditation level 

 Kelly Stephens creates and sends a bi-annual Newsletter to this group to keep them informed of 

news and updates surrounding accreditation  

 Kelly Stephens holds 1:1 calls with new applicants  

Nurse Peer Reviewer Group 

 This group has been re-started as a part of our PSNA Accredited Approver Unit.   

 Orientation and training for a new group of volunteer reviewers were started in March of 2022.  

5 total volunteers agreed to be a part of the group at the start, and currently, there are 4 

working peer reviewers.   

 This group reviews our Individual Applications for accuracy and consistency with the standards 

set forth by our accrediting body (ANCC).    

 Mock reviews were completed in July 2022 and reviewed with the orienteers on 7/22/22.   

 Next review to be done by all of the NPRs in August.  

  



 

Accredited Provider Unit Update: 

Status: Currently on a 4-year Approval Period that expires in 2024 (Spring) 

2022 Continuing Education Activities Offered: 

 Live Child Abuse Course – 95 completed the course, presented by Betsy Snook and Wayne Reich  

 Coffee and Connects: 

o January 2022 – Write it “Right”- 19 attended (1.0 CH) 

o March 2022 – The Nurse Enneagram - 26 attended (1.0 CH) 

o June 2022 – Getting to know the LGBTQ Community & Healthcare – 25 attended (1.0 

CH) 

o July 2022 – Patient Safety Event - 27 attended (1.0 CH) 

 Nurses Week 2022 Lunch and Learn CE Activity on Hospital Culture: Legal Requirements, Patient 

Safety and Practicing Safely for Pennsylvania Nurses – 24 attended (1.0 CH) 

 Call the Midwife Season 11 Video Club (Spring 2022) – 16 attended (16.0 CH) 

 Fall Book Club (Fall 2022) - in the planning process (CH TBD) 

 Star Leadership Institute 

o Will offer 10.75 CH to attendees 

o To be held 2 days virtually (October 21, 22 2022) and one day live at the Hotel 

Bethlehem (August 21, 2023)  

o Working with PONL to find a group of mentors 

o Chris Alichnie has agreed to train/guide the group of mentors 

o No attendees have registered yet  

o All speakers are confirmed and contracted 

o Venue for the live event is confirmed and contracted  

 Annual Summit  

o To be held virtually on October 7, 2022 

o Speakers are being contracted 

o Panel of Professionals is being assembled 

o Poster Presentations are coming in (currently 7) 

o Kelly and Dana are working with Wayne to finalize the programming 

o A total of up to 5 CH can be earned by attendees for full participation  

 Online webinars for CE (total learners from 1/1/22 through 7/31/22) 

o Child Abuse for initial licensure (3.0 CH): 1,473 

o Child Abuse renewal course (2.0 CH): 2,746 

o New Jersey Osteo Assn Child Abuse for renewal course (2.0 CH): 126 

o Medical Marijuana: A Course for Pennsylvania Practitioners (4.0 CH): 21 

o Write it Right Online Course (1.0 CH): 3 

 Online Articles for Continuing Education 

o Nurse-Patient Ratios and the Effect on Job Satisfaction and Retention (0.75 CH): 1 

o Shaping the Future of Nursing Practice (0.74 CH): 8 

 Primary Nurse Planner and Nurse Planner Workshop (Fall 2022) – in the planning process 

 

 



 

 Cabinet on Nursing Practice Update:  

Chair: Shirley Powe-Smith Ph.D., RN, CRNP 

 Retired Professor – Duquesne University School of Nursing  

Members: 

 Suzanne E. Courtwright, Ph.D. (c), MSN, NP, NEA-BC 

Ph.D. Candidate – Nursing Health Systems Research 

 Deborah Lewis Ph.D., FNP, BC 

Full-time Faculty for the Doctoral program at Walden University 

 Nicole Feaster RNC, CLN-C 

Owner/Operator of SunPointe Health, State College PA 

 Victoria Stanton RN, BSN 

Homecare Nurse 

 Shanti Uetz BSN, RN, PCCN 

Education committee chair for Lehigh Valley Hospital’s Progressive Coronary Unit 

 Sharon Wright RN, MSN, DNP 

Associate Dean at Chamberlain University 

PSNA Staff Liaison: Kelly Stephens, Director of Professional Development  

Meetings for 2022 (through August): 

 January 4, 2022 – Meet and Greet  

 February 8, 2022 

 April 12, 2022 

 July 12, 2022 

2022 Projects: 

 Reviewed all currently posted position papers and provided updates on anything that needed to 

be updated 

 Creating a press statement on Just Culture 

 Currently working on a Position Paper on Health Equity in Nursing 

 Proposed future position papers: reproductive rights, Narcan Use, School Nurse ratios  

 

Continuing Education Committee Update:  

Chair: Stephen Notarfrancesco BSN, RN, CSN 

 Camp & School Nurse  

Co-Chair: Anne Devney EdD, RN, CNE 

 Professor Penn State Mont Alto 

 

 

Members: 

 Gayle Shalongo DNP, MSN, BSN, NEA-NB, NPD-BC 

Director of Nursing Education and Magnet/Manager for WOCN  



 

 Mary Jo Pedicino MSN, RN 

Trauma education coordinator at the Children’s Hospital of Philadelphia 

 Rebecca Toothaker Ph.D., RN 

Associate Professor at Bloomsburg University 

 Christopher Wilson MSN, RN, CNML, CENP, NEA-BC  

 No longer a member due to moving out of state  

PSNA Staff Liaison: Kelly Stephens, Director of Professional Development  

Meetings 2022 (through August): 

 January 26, 2022 

 April 12, 2022 

2022 Projects: 

 Provided guidance and insight through surveys on the book club choice for our Annual Fall Book 

Club Continuing Education Activity – 2022 Choice: Atlas of the Heart by Brene Brown  

 Assisted with determining a new continuing education activity for our website through a survey.  

Working on developing and implementing one new educational activity for the website 

 Reviewing our 2022 Annual Summit Posters to determine eligibility to present 

   

Reported by: 

Kelly Stephens MSN, RN   

PSNA Director of Professional Development, PSNA Accredited Approver Program Director, PSNA 

Accredited Provider Program Director 

 



Report on Pennsylvania Diabetes Action Network 

2022 

 

Submitted by - Marianne McAndrew, DNP, RN, CDCES  

PA State Nurses Association continues to be represented on the Pennsylvania Diabetes Action Network. 

The network, sponsored by Novo Nordisk, serves as a platform for those interested in improving policy 

and overall diabetes care within Pennsylvania.  The network has been operational for several years and 

usually meets approximately 2-3 times per year.  

January, 2022 a new facilitator assumed leadership of the Diabetes Action Network, Stephanie Darwak 

with Cullari Communications Global.   

On March, 2022, due to Covid 19, a meeting was held virtually. This meeting focused on the 

Pennsylvania- focused National Diabetes Prevention Program Enrollment Research Study. The 

presentation was Make a Choice for a Healthy life, text “Life” Media Campaign and Research study. Set 

up as 6month campaign. Resources available on makeachoice.org website. Goal is to increase awareness 

of diabetes prevention program and drive enrollments. Metrics & data will be pulled together after the 

media campaign in Pittsburgh, Harrisburg & Philadelphia.  

Department of Health updates included that the Governor reinvigorated the Food Security partnership, 

which is a multi-agency partnership aimed at increasing food security in Pennsylvania. DOH announced 

that the State Diabetes Report was published in September of 2021. Much of the report was devoted to 

Diabetes and Covid. Diabetes should be considered as part of long Covid; medical providers should 

screen all patients after recovering from Covid.   

Antiobesity medication coverage through Medicaid was also discussed. PSNA contacted legislators to 

support the two bills (HB 293 & SB 782) supporting access to anti-obesity medications. 

A live meeting for the summer was recommended, however this was later changed to virtual. In August, 

2022 a virtual meeting was held on August 10th.Jennifer Brown, BSN, RN from Quality Insights provided a 

presentation on Become a Catalyst or Change- an Introduction to Medicare’s Newest Quality 

Improvement Initiatives. Center for Medicare & Medicaid services are currently relaunching Partnership 

for community health, which provides partners with tools, resources, and technical assistance to align 

with self-management care and provider/patient relationship.   

Health Promotion council also provided an update on the Text Today campaign which runs till late 

October to increase awareness of diabetes prevention programs. Other topics discussed were insulin 

costs, insurance issues with switches of medications, prior authorizations, inability to get appointments 

in timely manner. Many health care providers are fed up with the wasted protocols, lack of primary care 

physicians, lack of access to testing supplies is harder and harder. It was recommended to have 

Keystone First Chief Medical Officer at next meeting.  

Other organizations represented at the meeting were American Association of Diabetes Care & 

Education Specialists, PA Academy of Nutrition & Dietetics, PA Academy of Family Physicians, PA 

Association of Community Health Centers, PA Osteopathic  Association, Health Promotion Council, PA 

Medical Society, PA Department of Health, PA Department of Aging, PA Podiatric Association, Quality 

Insights, Hospital and Health System Assoc of PA, various YMCA program directors, and a Public Policy 

Analyst   from the Joint State Government Commission. 



Pennsylvania Trauma Systems Foundation 

2022 

 

 

 

Submitted by:  

 Meg Ashton, RN, BSN, MHA, TCRN, CEN  

Trauma Program Manager, St. Mary Medical Center                                              

 Jo Ann Miller, MSN, FNP-C, CCRN, TCRN 

Trauma Program Manager, Penn Medicine Lancaster General Health 

 

This annual report highlights the activities of the Pennsylvania Trauma System Foundation as it 

celebrates its 37th year of service in Pennsylvania. As the accrediting body for trauma centers in 

Pennsylvania, PTSF has the task of assuring the public that a trauma center meets the rigorous criteria 

necessary to care for the most severely injured patients. 

 

PTSF continues to move forward in two key areas of our strategic plan: 

- Trauma system development and enhancement 

- Using data to enhance clinical outcomes, performance improvement, and research 

 

Trauma System Development 

Trauma Center Accreditation 

As of September 1, 2022, there are 49 Accredited Trauma Centers in Pennsylvania based on four 

hospitals achieving Level IV trauma center accreditation during the last year.  Four hospitals continue to 

pursue trauma center accreditation, one for Level II accreditation and three for Level IV accreditation.  

Pennsylvania has four levels of trauma center accreditation.  Level I trauma centers provide the highest 

level of resources for injured patients.  (Read more about trauma center levels in Pennsylvania at 

https://www.ptsf.org/become-a-trauma-center/what-is-a-trauma-center/ ) 

 

PTSF continues to receive funding through the HRSA Medicare Rural Hospital Flexibility Program 

administered through the Pennsylvania Office of Rural Health to pay for costs of trauma center 

development and accreditation activities for Critical Access Hospitals (CAH) in Pennsylvania.  One 

additional CAH was accredited during the past year bringing the total number of Critical Access Hospital 

Level IV trauma centers to four.    

 

Trauma Performance Improvement 

The Pennsylvania Trauma Quality Improvement Program (PaTQIP) Collaborative continues to advance 

care of injured patients in Pennsylvania by participating in the American College of Surgeons Trauma 

Quality Improvement Program (TQIP) which allows PA trauma centers to benchmark clinical outcomes 

with other states in the country.   Pennsylvania trauma centers continue to show high performance with 

risk adjusted mortality including traumatic brain injury. A variety of TQIP work groups were formed 

resulting in the finalization of a statewide VTE Prophylaxis Guideline for spinal column injury.   

Unplanned visits to the Operating Room continue to be an area of focus with surveys distributed to 

determine causes and a path toward resolution.  The Pennsylvania Trauma Nurse Advisory Council 

comprised of nurse Trauma Program Managers continues to remain active, offering input to PTSF 

particularly with recommendations for software enhancements and training needs.   



 

PTSF Data Distribution Processes 

A major initiative this past year was updating PTSF data distribution practices to assure that any patient 

health information (PHI) disseminated had the lowest risk possible of revealing the identity of a patient 

or hospital.  To this end, PTSF worked with legal counsel to update all Business Associate Agreements 

(BAAs) with hospitals and vendors, PTOS Data Applications, Site Survey Eligibility Forms, and site 

surveyor agreements. PTSF is still awaiting the receipt of all hospital BAAs before it can release any 

trauma registry data containing PHI.    

 

 

COVID-19 Global Pandemic Impact on PTSF and Trauma Center Operations 

The impact of the global COVID-19 pandemic on PTSF and within PA’s trauma centers remained 

significant this past year.  Staffing shortages remained despite lower admissions for COVID-19, and 

hospital administrators remained challenged with the financial burden of hiring agency staff to fill 

vacancies of staff that were sick or left their employment.  The COVID-19 Omicron and BA.5 variants 

impacted even those up to date on vaccinations although they were less impactful for causing 

hospitalization.    

 

Thank you for your ongoing support. We are honored to represent PSNA as your nurse representatives 

on the Pennsylvania Trauma Systems Foundation Board of Directors.   
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