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PSNA 

Nominating Committee 

ROLES, RESPONSIBILITIES, & COMPETENCIES 

 

Summary 

The PSNA Nominating Committee shall publicize, solicit, and submit the names of all qualified 

candidates for vacant positions on the PSNA Board and PSNA committees. Members who desire 

to serve in positions on the PSNA Board or PSNA committees shall apply to the Nominations 

Committee, pursuant to the competencies identified for each position. The PSNA Nominating 

Committee functions autonomously and carefully pairs the required competencies with the 

members who have disclosed their willingness to serve. Members of the PSNA Nominating 

Committee publish the slate of candidates for PSNA elections and the final results.  

Specific Responsibilities 

1. Networks with other nurses and colleagues to promote involvement in the Association.  

2. Reviews applications of members willing to serve on committees and compare them to 

each committee’s required competencies.  

3. Publishes a list of the final slate of candidates for annual PSNA elections.  

4. Reviews voting results and publishes final election results.  

Qualifications & Competencies 

Each member of the PSNA Nominating Committee must hold a full membership to both PSNA 

and ANA. Each member of the PSNA Nominating Committee must come from different 

constituent districts within the Association. Members shall also hold an unencumbered 

Pennsylvania registered nurse license. He/she may not concurrently serve as an officer of 

another organization if such participation might result in a conflict of interest with PSNA. 

He/she should have a basic knowledge of PSNA bylaws, policies, and committee position 

descriptions.  
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Time Commitment 

Members of the PSNA Nominating Committee must be present for an introductory one-hour phone 

meeting, as well as the candidate review meeting (up to four hours).  

 

 


